
LEANNE J. HENSLEY

Commercial Professional

LEED AP ID & C #10477069 (2010)

NCIDQ #29076 (2012)

DPOR Certified Interior Designer (CID) #0412000986 (2014)

***Holder of additional Certifications such as:

RYT 200 (2015)
USMS Level 2 Coach & ALTS Certified (2018)

Since 2017, via Oregon SBA Certified LLC & DBA Firm: Women Business Enterprise (WBE), 
Minority Business Enterprise (MBE), Emerging Small Business (ESB), Disadvantaged Business 
Enterprise (DBE), 
65+ Design-Build Projects in Last 15+ Years
$200M+ in Projects in Last 10+ years
6 LEED-Certified Projects / 8 Projects Designed to LEED® Standards

www.leannehensley.com & https://www.linkedin.com/in/leannehensley/

http://www.leannehensley.com/
https://www.linkedin.com/in/leannehensley/


I SUPPORT ~ HB 2141

83rd OREGON LEGISLATIVE ASSEMBLY--2025 Regular Session 

In essence creates, Commercial Interior Design Licensure per:

• Tells a state board to come up with rules to register people as commercial interior de-
signers. 

• Takes effect 91 days after the session ends. 

• Creates a volunteer registry with the State Board of Architect Examiners for commercial 
interior designers. Requires the Governor to appoint four new members to the board, three 
of whom must be registered commercial interior designers. Prescribes the powers and duties 
of the reconstituted board with respect to registering and specifying a scope of practice for 
registered commercial interior designers. Permits registered commercial interior designers to 
stamp and sign, and have accepted by regulatory authorities, technical submissions within the 
appropriate scope of work as part of an application for a building permit. 





I SUPPORT ~ HB 2141

Due to an innovative Career spanning all market sectors and to include Academic 
Instruction in Design itself internationally, and having been fortunate to work for a large 
variety of project Clients within:  Medical & healthcare fields, Academic Institutions, 
Municipalities, Government Agencies, Corporate entities, real estate Firms,  Architecture 
Firms, & Design / Build Firms etc., where I have completed many commercial  NAVFAC 
Projects with very stringent requirements, complex needs and large areas with numerous 
scopes, to include specialty equipment, signage, artwork and exteriors.  This quality of 
design experience, then enabled me to grow as a design professional within differing 
healthcare markets, specifically for both public & government projects, for both (SID) and 
(FF&E) scopes regarding complex buildings from up to 75,000 sq. ft. & beyond.

NAVFAC as a Government Design & Construction Division ~ is respected by many other 
agencies, being a facilitator of many important projects for national security regarding 
(SID) Structural Interior Design and (FF&E) Furniture, Fixtures & Equipment scopes, -
often worth millions of dollar of funding, with detailed requirements for Contracting, 
Bidding and Construction, such as per:

https://atlantic.navfac.navy.mil/NAVFAC-Worldwide/NAVFAC-Mid-Atlantic/

Or per:

https://pacific.navfac.navy.mil/Facilities-Engineering-Commands/NAVFAC-Southwest/Our-
Services/Planning-Design-Construction/Interior-Design/

***All NAVFAC Southwest Interior Designers are licensed professionals.

Interior Design within NAVFAC consists of 
minimally the following:

• Interior construction (building systems and 
components, codes, IT,  Audio Visual, and 
materials)

• Contracting (cost estimating, proposals, 
negotiations, contract awards, scopes)

• Facility operation (functionality, maintenance 
requirements, security, acoustics, 
ergonomics, and sustainability)

• Aesthetics (sense of scale, proportion, form, 
color, texture, and finish)

• Psychology (privacy and enclosure, effects of 
environmental components (color, space, 
light) on wellness, and productivity.

• Management (design project and resource 
coordination)

• Design and Specification of Furniture, 
Fixtures, and Equipment (FF&E), for 
inventory & installation

https://atlantic.navfac.navy.mil/NAVFAC-Worldwide/NAVFAC-Mid-Atlantic/
https://pacific.navfac.navy.mil/Facilities-Engineering-Commands/NAVFAC-Southwest/Our-Services/Planning-Design-Construction/Interior-Design/


NOTE: (ID) Licensure being 
offered to Architects, both 
encourages & discourages respect 
of the profession, as related to 
awards or Executive Hiring trends. 



EXAMPLE State Press Release – Celebrating 
Professionalism to enable quality Designers, & to 
encourage competitive Business Ownership, as 
supported by their Pennsylvania AIA Chapter: 

AIA OREGONVersus

~ who has been Violating existing 
DOJ Agreements per AEC / Design 
Industry Antitrust Racketeering 
laws, by refusing for years to even 
DISCUSS ID Licensure - per 
patterns of explicit use of AIA 
members for creating a Stamping 
monopoly for use in market 
manipulation, bid rigging and RICO 
crimes, causing Censorship to 
Oregon Designers using IIDA.

https://www.justice.gov/atr/case/us-v-american-institute-
architects-1972

& AGAIN per:
In 1990, the US Department of Justice filed an antitrust lawsuit against the 
American Institute of Architects (AIA). The lawsuit alleged that the AIA 
and its members had conspired to: Prohibit members from competitive 
bidding, Discourage fee discounts, and Prevent members from providing 
free services. 
https://www.justice.gov/archive/atr/public/press_releases/1990/325116.pdf

https://www.justice.gov/atr/case/us-v-american-institute-architects-1972
https://www.justice.gov/archive/atr/public/press_releases/1990/325116.pdf


https://www.latimes.com/archives/la-
xpm-1990-07-06-fi-183-story.html

• …. The American Institute of 
Architects on Thursday settled an 
antitrust suit filed by the Justice 
Department alleging that the 
association tried to discourage 
price competition for architects’ 
services.

• Representatives of the 55,000-
member association signed a 
consent decree in which they 
agreed not to adopt policies 
dictating pricing practices to 
members. They also agreed to 
educate their members about 
antitrust laws.

REGULATIONS ENCOURAGE STANDARDS OF 
PROFESSIONAL INTEGRITY ~ PAIRED WITH 

QUALITY

***Please NOTE that the BELOW 2021 article was written 
whilst I began whistleblowing on AIA Oregon & AIA Seattle 
~ regarding being BLACKLISTED for being a low Caste 
Guyanese Asian Indian & DPOR Certified Designer:
https://www.architecturalrecord.com/articles/15405-architects-and-interior-
designers-battle-over-turf

NOTE that Oregon Engineers have a role to play in 
Interior Design Regulations being implemented per AIA 
actions exploiting, Oregon Violations PER:

National Soc'y of Prof. Engineers v. United States, 435 
U.S. 679 (1978)
https://supreme.justia.com/cases/federal/us/435/679/

*Linked Per HB 3612, Prohibits, in specified areas of law, discrimination 
or harassment against persons based on caste.

https://www.latimes.com/archives/la-xpm-1990-07-06-fi-183-story.html


LICENSURE ENCOURAGES FAIR WAGES & RESPECT IN 
THE WORKPLACE – NOT WHITEWASHING OF TALENT 

FOR TOXIC GINA ACT VIOLATIONS

https://www.architectsjournal.co.uk/news/architectural-abuses-exposed-underpaid-
overworked-and-
undervalued?utm_medium=Social&utm_source=LinkedIn#Echobox=1732201839

......Another respondent said: ‘I experienced harassment and bullying daily via WhatsApp. 
I was constantly put down, belittled and blamed for things out of my control. My 
employer would guilt trip me and I’d feel pressure to work on weekends and public 
holidays.’

One young architect said harassment extended from unfair and unexplained criticism of 
their work ‘to being expected to help with the upkeep of the director’s house [and] 
never to leave the office before them.’

....Discrimination:

A third (33 per cent) of all professionals surveyed said they had experienced insults, 
stereotyping or jokes ‘relating to protected characteristics’, rising to more than half in 
some demographic groups.

Again, female professionals (53 per cent), those from ethnic minorities (46 per cent) 
and those with disabilities (46 per cent) were significantly more likely to report 
experiencing discrimination. It is also more prevalent in larger practices and those in 
London and the south-east.

....Comments made anonymously by respondents are, once again, revealing. One 
experienced architect said: ‘[There have been instances] where clients have been 
minimising or belittling staff members, owing to their race or English-speaking skills, and 
senior [practice staff] have not defended [junior employees] nor called out [the] 
behaviour.’

https://www.nrdc.org/stories/what-
greenwashing#:~:text=What%20d
oes%20greenwashing%20mean%3F,
of%20a%20product%20or%20pract
ice

Greenwashing is the act of making 
false or misleading statements about 
the environmental benefits of a 
product or practice. It can be a way 
for companies to continue or expand 
their polluting as well as related 
harmful behaviors, all while gaming 
the system or profiting off well-
intentioned, sustainably minded 
consumers.

https://www.architectsjournal.co.uk/news/architectural-abuses-exposed-underpaid-overworked-and-undervalued?utm_medium=Social&utm_source=LinkedIn
https://www.nrdc.org/stories/what-greenwashing


AIA OREGON MEMBERS ARE USING CLIMATE 
TRENDS OR DEI FRAUD – TO NEGATE 
PROFESSIONALISM AS A MONOPOLY

Per AIA Oregon website, several Groups are used to CENSOR Licensure Equity in the 
market for Interior Designers per:  

• It is the mission of the Committee on Equity, Diversity & Inclusion (CoEDI) to better 
reflect the global & demographic richness of our population through advocacy for under-
represented groups in our profession. 

&

• The Committee on the Environment (COTE) is committed to educating professionals and 
the public on sustainable design issues and supporting an agenda of various public and 
private agencies and organizations. Our belief is that design excellence can only be 
discussed within the context of sustainability. 

& per:

• Committee on local Affairs (COLA): Promote the interest and values of AIA Oregon and 
our members, including business interests, and the built environment and climate action 
through public policy advocacy at the local level.

& per:

• Emerging Professional Committee (EPC): Provide resources and networking opportunities 
specifically catered to emerging professionals as defined by AIA National. Encourage 
emerging professionals to become involved in their communities through facilitation of 
events that are beneficial and meaningful to the newer generation of architects. To provide 
outreach and support to emerging professionals and provide a conduit for emerging 
professionals to connect with AIA leadership. 

MAY 5th ~ “COOLIE”

Versus:



I SUPPORT ~ HB 2141

Thank you for your time to address this important Legislative 
oversight, that affects the daily careers, finances and well-being 
of (ID) Professionals who care about the health, safety & 
welfare of the Public, as defined by the Federal government. 

PLEASE PASS HB 2141.


