
 

How to Kill a Farm in Three Easy Steps: 
Mandates, Immigration Crackdowns, 
and Tariffs 
CYRUS JAVADI
 

MAR 8
  

  

       
 

 
 

  

 

  

 

Look, I’m all for trying to protect the little guy, promote social justice, and ensure that 

working folks don’t get trampled underfoot by society’s greediest. But sometimes, in our 

frenzy to crank out laws that look great on campaign flyers, we manage to do more 

harm than good. 



Case in point: Oregon’s House Bill 2548. On paper, the bill wants to set up an 

Agricultural Workforce Labor Standards Board—complete with wage floors, benefit 

guarantees, training protocols, and a “just cause” requirement before a farmer can let 

someone go. In reality, it’s about as well-advised as juggling knives in a room full of 

toddlers. 

Before we start crying “big farm villainy,” let’s remember Oregon family farms aren’t your 

moustache-twirling antagonists out of a silent film. They’re everyday folks coping with 

random immigration crackdowns, risky trade tariffs, and profit margins thinner than the 

gravy at a second-rate diner. But hey, Salem has spoken, and their bright idea is to 

“help” farmworkers by doubling down on regulations. The only problem? The new 

mandates will likely give small farmers an ulcer—and you, the consumer, a lighter wallet 

at the grocery store. 

The Immediate Wallet Wallop 

Here’s the part that should make every Oregonian perk up like a cat hearing the can 

opener: these proposals will cost you money. Think about it—if a farm’s labor costs 

go up, if they have to jump through more hoops to stay within legal lines, who ultimately 

foots the bill? Spoiler alert: the final tab lands on your kitchen table. Milk, veggies, 

steak—anything that comes out of the Willamette Valley or any other patch of farmland 

across Oregon—will see higher prices. It’s not rocket science. Or, in this case, it’s not 

advanced farm science. Either way, you pay more. 

Now, this is about more than just a few extra cents per pound of apples. For working 

families on a tight budget, every price spike is a step backward. Inflation is already 

hammering the budget-conscious among us, and Salem’s bright idea is to pile on. 

Grocery bills will climb. Small farms might shutter. And before you know it, that once-

quaint stretch of farmland gets gobbled up by mega-corporate agriculture, which has no 

problem spending piles of cash on compliance lawyers and fancy HR departments. 



Farmers Aren’t the Villains Here 

Despite what the bill’s drafters might suggest, the average farm family in Oregon isn’t an 

evil, top-hat-wearing cartoon. They’re the kind of folks who get up at four in the morning, 

chug some coffee (no time for a Starbucks latte), and slog through fields alongside the 

very workers the legislature thinks they’re exploiting. Farming is as much about 

relationships as it is about physical labor. You don’t milk cows in the dead of winter with 

a team you plan to shortchange. 

But you won’t find that nuance in House Bill 2548. The solution du jour from Salem is 

the same old sledgehammer approach—treat everyone like a potential wrongdoer just 

because a few creeps have found ways to mistreat workers. The real villains, those 

handful of unscrupulous “bad apples” (pun somewhat intended), will likely weasel their 

way around new regulations anyway. So we’re left with a situation where good, 

honest farmers—who already want to do right by their teams—have to become 

walking compliance manuals just to avoid hefty fines or lawsuits. 

A Farm Is Not a Corporate Office 

Ever notice how politicians assume every workplace functions like a place with 

fluorescent lighting, break room memos, and air conditioning that barely works? It’s as if 

they think farmers can clock out at precisely 5 p.m., ignoring that the cows, the crops, 

and the weather don’t run on a neat 9-to-5 schedule. 

Got a labor-intensive harvest that can’t wait? Too bad—if you don’t adhere to the new 

mandates, you might as well be wearing a “Sue Me!” T-shirt. Maybe industrial-scale 

farms with an army of legal teams can push the paperwork around, but for your typical 

Oregon family operation—especially one already bleeding from tariffs and staff 

shortages—these burdens can be devastating. Let’s just say if you’re a wheat farmer 



who also has to conduct your own HR seminars, you might want to invest in more 

coffee… or possibly just buy a robot to do the job. 

The “Just Cause” Clause: A Disaster in the Making 

If you’ve ever worked a white-collar job, you know the concept of “just cause.” It’s that 

system where, if your coworker habitually strolls in three hours late smelling like a 

distillery, management needs a thick stack of formal warnings to let them go. Now, 

imagine how well that works on a small family farm. 

Farming is all about timeliness and hustle—if your lettuce wilts in the field, your profit 

wilts with it. Forcing farmers to go through a legal labyrinth just to fire a worker who 

constantly shows up late or slacks on the job is a recipe for rotting produce. In 

agriculture, you need to trim the fat quickly, pun intended. Yet HB 2548 wants to strap 

an office rulebook onto an occupation where nature, not a union steward, decides the 

pace of work. 

Unintended Consequences: Fewer Jobs, More Automation 

Here’s where the movie plot really thickens. Once farmers realize each new hire is a 

potential regulatory nightmare, they’ll become pickier than ever—leading to fewer job 

openings. Meanwhile, older farmers nearing retirement might do the math and decide 

it’s easier to unload the land and flee to retirement communities in Arizona. That’s not 

just a blow to tradition and community—those smaller farms often keep local economies 

humming. 

And don’t forget about the automation genie. Push labor costs high enough, and that 

robotic arm in the John Deere catalog looks mighty tempting. After all, robots don’t need 

lunch breaks, they don’t unionize, and they don’t file lawsuits if you “fire” them. Of 



course, that also means fewer opportunities for actual human workers, the very 

folks this bill purports to protect. Cue the ironic slow clap. 

Who Pays? Consumers and Small Farms 

So, with House Bill 2548 marching forward, let’s ask the million-dollar question: who 

really takes it on the chin? The short answer: you and the small farmers who can’t 

foot the bill. The compliant farmers get saddled with bigger overhead. They pass along 

those costs, which means your grocery tab inflates like a bad case of bread yeast gone 

wild. Meanwhile, the “bad apple” operators—the ones who inspired this legislation in the 

first place—will scurry under the radar as they always do, misclassifying workers or 

ignoring the law. Good farmers do everything by the book and pay the price; the 

shady ones keep lurking in the shadows. 

In the end, this is a lose-lose for small family-run outfits and consumers who value 

fresh, local produce. But for big corporate agriculture? It’s practically a party. Sure, 

they’ll whine about the regulations, but they’ve got the staff and capital to adapt. 

Another competitor knocked out? That’s one more slice of the market for the big guys. 

A Better Path Forward 

Now, if lawmakers genuinely want to protect farmworkers, how about we focus on 

surgical fixes instead of nuclear strikes? Strengthen whistleblower protections, step up 

enforcement against known abusers, or funnel resources into training programs that 

help farmers and workers alike. Maybe even acknowledge that the entire system is 

complicated by federal immigration policies so scattershot they’d make a carnival dunk 

tank look stable. 



And let’s not forget that farming is seasonal. You can’t put a plow in the barn and wait 

for a new legislative session when the strawberries won’t stop ripening. A carefully 

crafted plan that respects the ebbs and flows of harvest seasons will do far more than 

an overreaching labor board stamping out mandates. 

The Predictable Tragedy of Bad Policy 

Of course, we’ve seen this movie before. Good intentions swirl through state 

legislatures, colliding with messy reality to produce a tidal wave of unintended 

consequences. House Bill 2548’s cheerleaders likely believe they’re championing social 

justice. But in practice, they’re forging yet another chain around an industry struggling to 

keep its head above water, thanks to trade uncertainties and immigration drama. The 

bill’s authors overlook a fundamental truth: layering more mandates onto farmers 

who already treat their crews decently won’t magically turn the rotten apples into 

paragons of virtue. It will just force the good guys out of business. 

And so the cycle continues. If enough farmers have to sell or retire, the face of Oregon 

agriculture changes. We’ll see more corporate consolidation, more automation, and—

ironically—less local flavor in our food. Meanwhile, the farmworkers we wanted to help 

might find fewer job openings, period. It’s the legislative version of shooting yourself in 

the foot. Except in this case, you also have to pay for the medical bills, the hospital visit, 

and the nurse’s regulatory compliance training. 

Conclusion: There’s No Free Lunch (or Harvest) 

At the end of the day, legislation like House Bill 2548 reminds us there’s no free lunch—

or free harvest—in the real world. When lawmakers get starry-eyed about grand new 

mandates without considering real-life trade-offs, someone always ends up mucking the 

stalls. Oregon’s family farmers are already weighed down by uncertain immigration 



policies, precarious trade conditions, and tight profit margins. The last thing they need is 

another stack of regulations that punishes the good guys more than the actual villains. 

If Oregon wants to keep its family farms alive and well—and keep grocery prices from 

spiraling—it needs policy solutions that strike the right balance: tough on cheaters, fair 

to honest employers, and rooted in the practical realities of farm life. Otherwise, we can 

all look forward to paying more at the checkout line for whatever flavorless produce Big 

Ag decides to dish out. 

We can’t lose sight of the fact that legislation, like any recipe, requires the proper 

ingredients and a dash of common sense. Pile on the mandates without forethought, 

and you’ll cook up a disaster that nobody wants to swallow. 

 


