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Senate Bill (SB) 1049 (2019) five projects - one program

• Employer Programs – An initial $100 million General Fund appropriation into the Employer Incentive 
Fund (EIF) encouraged employers to set up, or make new contributions to, side accounts used to offset 
future contribution payments. Formalize Unfunded Actuarial Liability (UAL) Resolution Program.

• Salary Limit – This provision limits the amount of subject salary used in benefit calculations for all 
program members. Currently $238,567 in 2025. Increases yearly based on cost-of-living adjustment.

• Work After Retirement – Provisions allow PERS retirees to work unlimited hours for PERS-participating 
employers in calendar years 2020-2034 without losing their pension benefit. Employers are required to 
pay the contribution rate on retiree salary as if they were an active member.

• Member Redirect – Beginning July 1, 2020, a portion of member contributions (6% of salary) will be 
directed to a new Employee Pension Stability Account to be used for future pension payments. For Tier 
One and Tier Two members, the redirected amount is 2.5% of salary subject to Individual Account 
Program (IAP) contributions. For Oregon Public Service Retirement Plan (OPSRP) members, the 
redirected amount is 0.75% of salary subject to IAP contributions. Subject salary is $3,777 per month in 
2025. Also allows for member voluntary contributions to offset member redirect contributions.

• Member Choice – As of January 1, 2021, investment of member IAP accounts may be directed by 
members to a target-date fund other than one based on their birth year.

• Not included as a project was a one-time reamortization of the Tier One, Tier Two Unfunded Actuarial 
Liabilities over a 22-year period (as opposed to the fixed 20-year amortization periods set by the PERS 
board for each valuation period).
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SB 1049 Program expenditures by project

*Totals above do not include internal resource costs.
 Total internal resource costs to date are $8.8m, consisting of 129,594 hours of internal resources.
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SB 1049 Program expenditures by allocation

*Totals above do not include internal resource costs.
 Total internal resource costs to date are $8.8m, consisting of 129,594 hours of internal resources.
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Independent quality assurance reporting

• Gartner is providing independent quality assurance services (iQMS) over the 
duration of the program.

• Conducted quarterly reviews with both PERS staff as well as with the Department 
of Administrative Services’ Enterprise Information Services and Legislative Fiscal 
Office.

• Gartner conducted a “lessons learned” exercise in 2022 and recommendations 
were incorporated into our processes.

• The final 2025 Periodic Quality Status Report was received on March 5, 2025, which 
concludes the iQMS quarterly and periodic reports for the SB 1049 Program.

• Gartner will produce a final “lessons learned” report in June 2025.
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Cumulative actuarial impact

SB 1049 change Initial estimated 
2021-23 Employer 
Rate Effect during 
2019 leg. session

Current estimated 
2025-27 Employer 
Rate Effect 
completed in 2024

Tier One/Tier Two UAL 
Reamortization (uncollared rate)

(3.90) (3.57)

Work After Retirement (0.80) (0.06)

Salary Limit (0.03) (0.00)

IAP Redirect (1.20) (1.00)

Employer Incentive Fund (0.00) (0.04)

Total (5.93) (4.67)

Contribution rate impact (based on 2022 actuarial valuation).



11

Cumulative actuarial impact (updated)

Contribution rate impact (based on 2022 valuation)

(Does not take into account the $77m in implementation costs.)
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House Bill 4045 (2024)
House Bill (HB) 4045 was passed in the 2024 regular session. The bill directed PERS to:

SECTION 14. The Public Employees Retirement Board shall report at each odd-numbered year regular 
session, in writing or in person, to a committee of the Legislative Assembly related to public employee 
retirement on progress toward implementing the amendments to ORS 238A.005, 238A.125, 238A.134, 
238A.160, 238A.220, 238A.240, 338.135, 352.138 and 353.100 by sections 2, 3 and 5 to 11 of this 2024 Act. 
The report must include the impact of any delays occurring as a result of other ongoing projects of the 
board.

Effective January 1, 2025:
• Lower the Oregon Public Service Retirement Plan Police and Fire retirement age from 60 to 55 for 

members with fewer than 25 years of service.

• Provide that district attorneys, and forensic scientists and evidence technicians employed by the 
Department of State Police, qualify as police officers under the Oregon Public Service Retirement Plan 
(OPSRP).

Effective January 1, 2030:

• Establish a new member class of hazardous positions under the Oregon Public Service Retirement Plan 
(OPSRP) and provides increased retirement benefits to members employed in hazardous positions.
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HB 4045 (2024) Police and Fire age change
Effective January 1, 2025:

• Lower the Oregon Public Service Retirement Plan (OPSRP) Police and Fire (P&F) retirement age from 60 to 55 for 
members with fewer than 25 years of service.

• Provide that district attorneys, and forensic scientists and evidence technicians employed by the Department of State 
Police, qualify as police officers under the Oregon Public Service Retirement Plan (OPSRP).

Phase I

• Put in place manual processes to process retirements using the new retirement age effective January 1, 2025.

• Built out requisite communications and forms for both members and employers impacted by P&F age change.

• Worked with employers to enroll district attorneys, forensic scientists, and evidence technicians effective January 1, 
2025.

Phase II

• PERS is currently engaged in implementing an integrated solution for the retirement age change.

• Estimating that we will have this phase completed by March 31, 2026.

• Currently in initial development of system requirements for all calculation types impacted by age change.

• Currently in final steps in procuring an iQMS vendor.

• Working on procuring technical resources.

• Working with Enterprise Information Services to gain Stage Gate 2 endorsement.

• Currently, have a budget of $2,037,532 for the 2023-25 biennium and will be underspent based on current projections.

• Funding for 2025-27 biennium is included in policy option package 101 (next slide).
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Detailed policy option package (POP) 2025-27
Package 101: House Bill 4045 

PERS requests $2,728,198 Other Funds limitation for the implementation of House Bill (HB) 4045 (2024): Oregon Public 
Service Retirement Plan Police and Fire Retirement Age Change Phase II.

• Personal services    $   508,698
• Services and supplies   $ 2,219,500
• Capital outlay    $               0  

• Package total    $ 2,728,198

Service and supplies will cover the cost of technical resources as well as iQMS services.

Work will be focused on designing, building, and implementing system changes to update all calculations which use 
retirement age, including retirement estimates and finalizations as well as associated statements and reports.

Personal services, noted below, are to assist in the additional workload as a result of these changes.

Position # Position Status Position
Full-time equivalent

(FTE)

2544525 C0104 OFFICE SPECIALIST 2 PF* 1 1.00 

2544526 C0104 OFFICE SPECIALIST 2 PF 1 1.00 

2544527 C0842 RETIREMENT COUNSELOR 2 PF 1 1.00 

Total 3 3.00 
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HB 4045 (2024) Hazardous Positions

Effective January 1, 2030, establish a new class of hazardous positions under the 
Oregon Public Service Retirement Plan and provide increased retirement benefits to 
members employed in hazardous positions.

Planning, analysis, and design efforts will be conducted from July 2025 through June 
2026. 

These efforts are predicated on building out this functionality in such a manner that, 
regardless of the direction that PERS takes in its modernization program with respect 
to either continuing with its current pension administration system platform or 
building out a commercial-off-the-shelf solution, the functionality will be in place for 
January 1, 2030. A budget request of $3.2 million for this initial work is within the 
Modernization Program Policy Option Package (POP #104).
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