
6980 3rd St SE, Turner, OR 97392    (503)  463-0134 

February 13, 2024  

 

Representa�ve Paul Holvey  
Chairman, House Business and Labor Commitee  
900 Court St NE  
Salem, OR 97301  
 
RE: Writen Tes�mony in OPPOSITION of HB 4005 and the proposed amendments, “Rela�ng 
to an individual’s performance of services for an employer.”  

Dear Chairman Holvey: 

My name is Teresa McCormick and I am President & CEO of TNT Management Resources Inc., 
and I am wri�ng today in opposi�on to House Bill 4005 and the proposed amendments. 

My company is a PEO company based right here in Turner, OR. We represent a broad range of 
clients including, farmers, vineyard, wineries, law offices, dental offices, manufacturers, medical 
supply companies, case managers, retail stores, real estate agents, nurseries, to name a few.   
We partner with small and mid-sized businesses across Oregon generally ranging in size from 5 
to 50 employees.  

Our company has been opera�ng in Oregon since August 18, 1992.  That’s 31 ½ years my 
company has been helping small businesses!     

I came to the hearing yesterday with the inten�on of tes�fying and we unfortunately ran out of 
�me.  This gave me the �me yesterday to come back to my office and pull out all of the files 
over the years of our legisla�ve atempts and collabora�on with the agencies and regulators in 
Oregon.  When I started my business, there were no regula�ons for our industry.  In 1993 we 
came together with HB 2282 which was a collabora�on with the workers’ compensa�on division 
(WCD), Employment Department, the Oregon department of Revenue, the Department of 
Insurance and Finance Ombudsman, and SAIF Corpora�on.   

We met every few weeks to work on this bill to make sure that all Agencies had input into the 
bill and to make sure that nothing was missed.   If you pull the transcripts of those mee�ngs, 
you will see that there was no ques�on as to whether a Worker Leasing Company was an 
employer.    

 

Excerpt from House Committee on Commerce and Subcommittee on Labor, June 2, 1993 
Hearing Room D 8:30 a.m. Tapes 125 - 128 
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In addi�on, in the Work Session for the bill it was brought up that the reason for the bill was to 
make sure that companies couldn’t use a Worker Leasing Company as a way to improve their 
records or rates, and specifically refers to our “crossover rela�onship with the Employment 
Division”: 

 

Excerpt from the House Committee on Commerce, June 4, 1993.  Hearing Room D 8:30 
a.m. Tape 48 – 51. 

I was present at all of those mee�ngs.  I have notes from all mee�ngs and the Employment 
Department was very involved.  We did not skirt around the issue of being an employer.  As part 
of our licensing process, we have to provide writen procedures that demonstrate how we 
“ensure that our clients provide adequate training, supervision, and instruc�on to meet the 
requirements of ORS chapter 654.”     We are an employer, and we do our employer 
responsibili�es. 

In my notes from the mee�ngs, the Employment Department agreed that a Worker Leasing 
Company could be an employer and did not need addi�onal regula�ons because we “are an 
employer”.  The IRS recognizes us as the Employer for W-2’s and the payment of wages 
including Federal Withholding, Social Security and Medicare and FEDERAL UNEMPLOYMENT 
TAXES (FUTA).   

In addi�on, we submit Tax compliance cer�ficates every �me our license renews from the: 

• Internal Revenue Service 
• Oregon Department of Revenue 
• Oregon Employment Department 

This cer�ficate is signed off by the Agencies cer�fying that we are in compliance with paying the 
taxes and filing the payroll returns (Form OQ, Form 132 etc).   

In addi�on to HB2282 we have worked with the State on several issues and even atempted to 
pass a model bill that would encompass all aspects of what we do.  The model bill never moved 
forward but we have been successful in Health Insurance Legisla�on (2003) that specifically 
defined the manner in which a Worker Leasing Company (PEO) as an employer could offer 
health insurance. 
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TNT has had many clients throughout the years that have been unionized or a part of an 
Appren�ceship and Training program.  In fact, we have had several clients referred to us over 
the years by the unions.  These unions have told me personally what a benefit they see us as.  
The payroll is accurate, the hours repor�ng for inclusion in Union benefits is reported �mely and 
accurately, making sure that workers get the benefits they deserve.  In 2001, we had to work 
with the Federal and State Appren�ceship and Training Offices in Washington DC and Portland, 
Oregon to determine if these workers could work with a Worker Leasing Company who was not, 
themselves, licensed as an electrical contractor.  The determina�on was made that they could 
con�nue to work with my company.  Again, the determina�on was that the co-employment 
model allowed for both the PEO and the Client Employer to work together to meet the needs of 
the Appren�ceship and Training programs rules. 

I believe this legisla�on will harm small businesses opera�ng in Oregon and their employees 
who depend on PEOs to provide them with an array of HR services – including health care 
insurance, workers’ compensa�on, and the �mely remitance of taxes.    

Over the years I have seen so many businesses struggling to survive.  When you are small you 
don’t have the staff in house to help with all the things a PEO does for a small business.   You are 
struggling to grow your crop, sell your product, and do WHATEVER it is you got into business to 
do.   

By opera�ng as a co-employer, we bring an economy of scale that allows us to provide our 
services to our clients at a rate they can afford!  This allows them to save money, be compe��ve 
and have access to offerings they otherwise would not have access to. 

Moreover, our compliance helps them stay in business by avoiding fees for late tax deposits, 
increased work comp costs, increased State Unemployment Rates, increased benefits costs. 

Our clients WANT to be compliant but they need help.  There are over 3,000 clients and 31,000 
employees that rely on a PEO.  If you pass this legisla�on and put us out of business, you will be 
hur�ng those businesses and its employees.  They will lose benefits, workers compensa�on 
from the PEO and so much more.   

The original bill that we put forth in 2023 (SB 881) was to deal with an inequality issue with the 
Oregon Paid Leave program.  We did not ask for the PEO to be listed as a small employer, we 
asked for our clients to be counted as small or large based on the size of the individual client.  
This has been a process that other agencies/programs have done.  This doesn’t benefit the PEO 
in any way.  This just once again keeps the clients compe��ve and only paying taxes they would 
have to pay on their own.   

I join my colleagues today, asking you to oppose House Bill 4005 and the proposed 
amendments.  Let’s work together as we have in the past to bring together a bill in 2025 that 
creates comprehensive PEO legislation that will give recognition to our industry, clarity to the 
state agencies, and protection to our business model, and will meet all the needs of all 
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stakeholders involved.  Our industry is aware that some of the language currently used in the 
WCD rules is antiquated (including the term worker leasing company).  

Thank you for your considera�on regarding our concerns.  I appreciate the opportunity, and 
once again ask you to oppose HB 4005 and the proposed amendments.   


