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Psychological abuse??!!  So, if an employee is reprimanded for poor performance, 

they can sue their employer for "psychological abuse"?  How stupid is that?  I know 

the bill does not say that in so many words, but the implication is clear, and this bill 

will be the cause of many unjust accusations against employers. 

Abuse of any kind is wrong, but this bill would not improve the situation.  Their are a 

number of employee protections currently in our laws.  This would not help. 

     Paul Emge 


