FISCAL IMPACT OF PROPOSED LEGISLATION Measure: SB 30
82nd Oregon Legislative Assembly — 2023 Regular Session
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Measure Description:

Requires Bureau of Labor and Industries, in consultation with Employment Department to conduct study that
identifies apprenticeship opportunities in this state and evaluates best practices for keeping up-to-date list of
available opportunities on webpages of bureau and department.

Government Unit(s) Affected:
Bureau of Labor and Industries, Employment Department

Analysis:
This fiscal impact statement is for the purpose of transmitting the measure from the Senate Committee on Labor
and Business to the Senate Committee on Rules.

The measure requires the Bureau of Labor and Industries, in consultation with Employment Department, to
conduct a study that identifies apprenticeship opportunities, ranked in order of the industries and occupations
with the greatest need for a skilled workforce. The measure requires the Employment Department and Bureau of
Labor and Industries to post up to date list of available apprenticeship opportunities and to report to the
Legislative Assembly by September 15, 2024.

A more complete fiscal analysis on the measure will be prepared as the measure is considered in the Senate
Committee on Rules.
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