
EMPLOYEE WELLNESS

GAIL LEVARIO, ASSISTANT DIRECTOR
EMPLOYEE SERVICES DIVISION



WHY EMPLOYEE WELLNESS
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Health and wellness of our employees continues to be 
one of our primary focuses

• As with other public safety/first responder  - our 
workforce  faces some unique health issues and 
stressors

• Last employee wellness survey:
• 13% report symptoms consistent with 

depression
• 15% reported frequent mental distress
• 17% reported being bothered by traumatic 

stress



WHY EMPLOYEE WELLNESS
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DOC WELLNESS PROGRAMS
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o Crisis Intervention & Stress Management (CISM)

o Mindfulness & Resiliency

o On-site fitness centers

o Wellness Committees & Statewide Wellness Council



DOC WELLNESS – CURRENT 
COLLABORATIONS
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https://www.woodrufflab.org/blog/npc-member-spotlight-oregon-health-science-university


DOC WELLNESS – FUTURE 
PARTNERSHIPS/ENGAGEMENT
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QUESTIONS & MORE 
INFORMATION
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For more information:

Gail Levario
Employee Services, Assistant Director
Oregon Department of Corrections
Gail.M.Levario@doc.oregon.gov

Zach Erdman
Operations & Policy Manager
Oregon Department of Corrections
Zachary.B.Erdman@doc.Oregon.gov

mailto:Gail.M.Levario@doc.oregon.gov
mailto:Zachary.B.Erdman@doc.Oregon.gov
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