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Oregon Must do More to Close Persistent 
Wage Gaps for Women and People of 

Color in State Government











Positive outcomes
3,500 wage gaps closed in 2019

3,000 wage gaps closed in 2022

Starting pay no longer based on prior salary history

Pay based on education, experience, and other factors

Employees have right to sue if they feel pay is unfair











Oregon Secretary of State Staff

Kip Memmott, Audit Director
kip.r.memmott@sos.oregon.gov

Ian Green, Audit Manager
ian.m.green@sos.oregon.gov

Geoff Hill, Principal Auditor
geoff.m.hill@sos.oregon.gov

Amelia Eveland, Senior Auditor
amelia.h.eveland@sos.oregon.gov

QUESTIONS? 

Key recommendation

Study the implementation of pay equity in Oregon


