
HB2464:  SURGICAL TECHNOLOGIST CERTIFICATION MODERNIZATION: 

Why are Oregon’s Health Professionals, Providers, and State Agencies in Agreement? 

 

The current program, first 
drafted almost a decade ago, 
is falling behind, and leaving 
your community health care 

providers facing a huge 
shortage of qualified, trained 

surgical techs.  This delays 
care, and drives up heatlh 

care costs.

Hospitals and ASCs need to 
hire dozens of these 
important and skilled 

positions over the next two 
years, but the current 

program only graduates 
around a dozen each year.

The bill leaves the existing 
program and option fully 

intact.  It simply adds a new 
path to meet the huge and 

increasing need.

The existing certification 
program requires  most 
Oregonians interested in 
this field to move to new 

community, pay high 
housing and tuition costs, 
take classes unrelated to 
surgical technolocy and 

often leave their families 
behind. The new work-

based apprenticeship model 
maintains the same high 

training standards, but in a 
carefully structured work 

based system, overseen by 
a non-profit board, BOLI and 
the OHA.  This makes these 
high paying jobs available to 

rural residents, young 
parents and BIPOC 

Oregonians.

HB2464 brings modern, 
proven educational tools 

and workforce skills 
development to the S/T 

arena.

The bill, developed with 
input from  OHA and BOLI, 
uses existing standards, an 

existing National 
Accreditation body (NCCT), 

and creates a new non-profit 
organization to create the 
currculum and oversee the 

program.

The last year has taught us 
that education can be done 
remotely over the internet, 

and that work-based training 
is often even more effective 
than years in a classroom.

Oregon is nationally 
recognized for its high level 
apprenticeship programs. 
which regularly turn out 

skilled electricians who work 
on  the most complicated 
construction / tech jobs, 

plumbers and steamfitters 
who design and develop 

complex industrial systems 
for data centers, hospitals 
and manufacturing plants, 

and certified medical 
assistants who are a critical 

link in the health care 
industry.   Their record of 

safety & qualaity is 
undisputed, and S/Ts will 

meet these same high 
standards.

S/T jobs in Oregon ASCs 
average a $25-27/hour. 

starting salary.

The current, 

statutorily limited 

model isn’t meeting 

the need, and has 

led to a severe 

workforce shortage. 

The current model 

discriminates 

against rural, 

young, and low- 

income 

Oregonians. 

HB2464 modernizes 

the system, 

allowing a more 

diverse group of 

Oregonians to 

benefit. 

The Proven 

Oregon 

Apprenticeship 

Model Creates 

Highly Qualified 

Workers and 

High Paying Jobs. 



What are the Standards? 

 

 

 

What national organization will guide and regulate certification? 

 

NCCT ANNOUNCES PARTNERSHIP WITH ASSOCIATION OF PERIOPERATIVE REGISTERED NURSES 

 
NCCT has partnered with AORN as a source of quality continuing education courses for surgical technologists. In accordance with its Outside CE 

Course Submission and Acceptance Policy for recertification, contact hours provided by AORN can be completed and submitted to NCCT for 
outside CE approval for recertification credit. 

 

https://www.ncctinc.com/Documents/Outside%20CE%20Policy.pdf
https://www.ncctinc.com/Documents/Outside%20CE%20Policy.pdf


Is a Health Care Apprenticeship Program “Dangerous or Unsafe or Unique?”  NO! 

Safe, successful, proven medical apprenticeships are used in dozens of states.  

 

 



 

Are Health Care Apprenticeships Used in Oregon?  YES!   

For instance, a program created by BOLI and the Southern Oregon Workforce Investment Board has been in place for three + years and has been a 

tremendous success. 

 



 

Protections and Minimum Standards: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

HB2464 is good for Oregonians looking to get into the health workforce, good for your community providers who are 

struggling to fill these important positions, and good for patients who will receive quality and timely care because of 

this program. 

 

 

For Questions:  Contact Doug Riggs, for the Oregon Ambulatory Surgery Center Association, doug@ngrc.com 

HealthSTAR’s Clinical Program Development Committee (CPDC) will develop and 

recommend specifics, including: 

Minimum Requirements (Others may well be added by the CPDC): 

✓ High school diploma or GED Prerequisite = YES 

✓ Complete required coursework = YES 

✓ Obtain Graduate Surgical Tech Program or Degree Certificate = YES 

✓ 100+ hour practicum/work based supervised experience = YES 

✓ Complete Surgical Tech Competency Testing = YES 

✓ Work supervision by physician, nurse administrator, operating room staff = 

YES.  (Certification is not conveyed on applicant until they have completed all 

coursework, clinical hours and passed all required competency testing.  A 

surgical tech apprentice must be supervised at all times in an operating room 

until they meet all above requirements). 

✓ Military Experience Option = YES 

✓ Encouragement and support of a diverse student/candidate population = YES 

✓ Continuing Education Requirement = YES 

✓ NCCT Certification Requirement = YES 

✓ Continuous Oversight and Systems Improvement by HealthSTAR = YES 

✓ Compliance with all Oregon health rules and regulations = YES 

 

mailto:doug@ngrc.com

