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Attainment is rising for all groups, but

disparities remain
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Share of 25-54 Year Old Oregonians with a Bachelor's Degree or Higher
70%

60%
50%
40%
30%
20%
10%
0%
Overall Asian White, Twoor Black American Hispanic
not more Indian / or Latino
Hispanic races Alaska
Data: 2019 ACS Native

Oregon Office of
Economic Analysis

Prime-Age College Graduates
Share of 25-54 Year Old Oregonians with a Bachelor's Degree or Higher

40%
35%
30%
25%
20%
15%
10%

5%

0%

2000 2005 2010

Source: IPUMS-USA, Oregon Office of Economic Analysis

Hispanic
or Latino

2015 2019



Degree completion is key

Differences in Educational Attainment
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Large potential impact on Oregon’s labor

force.....

Oregon's Latent Labor Force
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Workers are very scarce in Oregon and other Closing the educational attainment gap across
states, putting a lid on growth. Going forward, race & ethnicity would lead to more than a year’s
labor markets are expected to remain tight as worth of additional workers over the next decade.

many in the baby boom population cohort retire



...and even larger potential impact on

household income

Wages are the Real College Gain

Percent Difference between College Graduates and Non-
College Graduates, Prime-Age Oregonians (25-54 Yr Old)
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Mix of occupations plays a large role

Oregon Occupations, Wages, and

Occupational Shares by Race & Ethnicityin Oregon
Educational Attainment
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