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HB 3101 STAFF MEASURE SUMMARY
House Committee On Business and Labor

Action Date: 04/03/19
Action: Without recommendation as to passage and be referred to

Rules.
Vote: 11-0-0-0
Yeas: 11 - Barker, Barreto, Boles, Bonham, Boshart Davis, Bynum, Clem, Doherty, Evans, Fahey,

Holvey
Fiscal: Fiscal impact issued

Revenue: No revenue impact
Prepared By: Jan Nordlund, LPRO Analyst

Meeting Dates: 4/3

WHAT THE MEASURE DOES:
Extends to July 1, 2023, the period of time public universities must provide same scope and value of specified
employee benefits as is otherwise required by statute.

ISSUES DISCUSSED:
 Scheduled solely for purpose of moving to Committee on Rules

EFFECT OF AMENDMENT:
No amendment.

BACKGROUND:
Legislation enacted in 2017 (Senate Bill 54) required public universities to enter into an agreement to establish a
system of shared administrative services for performance of administrative services for the following employee
benefits: group insurance or deferred compensation plans, retirement plans, and a tax-deferred investment plan.
The legislation required that public universities provide, through July 1, 2019, employee benefits that are the
same scope and overall value as otherwise required in specified statutes. House Bill 3101 extends the
requirement on scope and value of employee benefits through July 1, 2023.  


