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Time on the Clock of the World



In Lak’ech

Tu eres mi otro yo.
You are my other me.

Si te hago daño a ti,
If I do harm to you,

Me hago daño a mi mismo. 
I do harm to myself.

Si te amo y respeto,
If I love and respect you, 

Me amo y respeto yo.
I love and respect myself. 

Luis Valdez 



“…ensure Oregon’s children, students 
and young people are provided the full 
benefit of programs as intended and 
consistent with the Oregon Equity Lens
for education.” 

http://education.oregon.gov/wp-content/uploads/2016/07/Equity-Lens_CEdO_March_16_2016.pdf


Essential Questions

How should new investments be structured to support 
students and families of color?



People

PoliciesPractices

Organizational
Sustainable Equity Framework 

Cradle to Career

Children 
and 

Families
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When we ask is a system culturally responsive and equitable?

One where the people practices and policies are embedded in culture and equity.

What does this look like? 



A Sobering Observation

"All organizations are designed, 
intentionally or unwittingly, to achieve 
precisely the results they get."

R. Spencer Darling





BUILDING OUR WILL, SKILL AND KNOWLEDGE TO INTERRUPT RACIAL 
INEQUITIES IN THE SYSTEMS THAT TAKE CARE OF OUR CHILDREN 

AND OUR CHILDREN OF COLOR



Essential Community 
Reflection

In our effort to create more personalized environments ●
for our children, “failing our children” takes on a new -
double meaning. 

Are our children and families failing or are we failing our 
families and children?

Who are the families and children we are failing?





DISCOURSE I AND II
ADAPTED FROM “CHANGING THE DISCOURSE IN SCHOOLS,” BY EUGENE EUBANKS, RALPH PARISH, AND DIANNE SMITH,
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             ADDRESSING                                               

.     EDUCATIONAL EQUITY                             

.                 both Gaps & Forms 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

Achievement Gap 
 

Opportunity Gap 

Access Gap 

Teaching Gap 

Learning Gap 

Worthiness Gap 

 

 



Worthiness Gap

• The “Worthiness Gap” exists when students internalize the 
discrimination, marginalization and exclusion that they feel in 
schools and society in general.  

• When only deficits are seen and their assets ignored, students 
believe they are worthless and outsiders.  

• They internalize the negative messages they receive repeatedly 
in schools.  They lack the confidence to try because they 
believe they will fail or fear they will fail.  This fear may lead to 
an impairment of their performance. 



Essential Questions

How should new investments be structured to support 
students and families of color?



Legislative Equity Investments

English 
Language 

Learners: HB 
3499 (2015)

African 
American 
Student 
Success 
Plan: HB 

2016 
(2015)

Poverty 
Weights: 
HB 2968 
(2015)

Trauma 
Inform 
Pilot: 

HB 
4002 

(2016)

Poverty 
Report: 

HB 
4057

Ethnic 
Studies: 

HB 
2845 

(2017)

Tribal 
Attendance 

Pilot 
Projects 
(2017)

Tribal History/
Shared 

History: SB 13 
(2017)
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4-year Cohort Graduation 
Rate

Student Group

4-Year 
Graduation 

Rate For 
2017-2018

Increase From 
2013-14

All Students 78.6% 6.7 points
Native
Hawaiian/
Pacific Islander

75.4% 4.7 points

American
Indian/
Alaska Native

65.3% 11.8 points

Black/African
American 68.0% 7.8 points

Hispanic/
Latino 74.6% 9.7 points

Multi-Racial 69.8% 8.6 points
Former English
Learners 82.5% (New Group)
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Key points
The diversity of student population – 36.4% are non-white and have different cultural background.
10% of our student population is English language learners and 13% receive special education services.
With each of these different types of students, there is required different educational approaches in which the Department and it’s partners must implement in order to ensure all students are successful.  
The indicators to the right show that while there is still work to be done, the trends are moving in the right direction.
High school graduation rate has increased by 6.1 percentage points since 2012.




Resources





Early Learning System: 
Raise Up Oregon 

• Raise Up Oregon, the early learning system plan for 
the next five years (2019-2024), identifies the need 
to develop cross agency and sector approaches to 
equity funding opportunities to meet the needs of 
historically underserved children and families in our 
state.
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TAKING IT BACK




Our Community



Talking About Race and 
Racism Isn’t Divisive ---It’s 
Absolutely Necessary

“We can’t ever hope to heal the 
wounds that racism has inflicted – and 

continues to inflict – on a significant 
portion of our fellow citizens/residents  

if we refuse to talk about it.”



Thank You!
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