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WHAT THE MEASURE DOES:
Makes changes to Public Employee Collective Bargaining Act. 

Designated Representative: Requires public employer to allow employee who is designated representative to
engage in specified activities during employees regularly scheduled work hours without loss of pay, seniority, or
other benefits. Requires collective bargaining agreement be reopened, upon request of labor union, to negotiate
terms and conditions for designated representative's release time, which is leave of absence to engage in labor
union business. Guarantees designated representative right to reinstatement in same position and location.
Requires labor union to reimburse employer for compensation paid to designated representative on release time
unless otherwise agreed to. Entitles designated representative to receive retirement credit for release time. 

Access and Communication: Requires public employer to provide exclusive representative reasonable access to
employees within bargaining unit. Provides information employer must provide exclusive representative with
personal information about employees in bargaining unit, including phone, address, title, salary. Allows exclusive
representative to use employer's electronic mail system to communicate with employees in unit. Makes labor
organization's access to and communication with represented employees a mandatory subject of bargaining. Adds
to Legislative Assembly's policy statement on collective bargaining the importance of exclusive representative's
direct access to and communication with represented employees.

Dues and Fees: Allows parties to agree to authorize public employer to deduct union dues and fees from
employee's pay. Requires labor organization to provide employer with list of employees who provided
authorization for deductions. Requires employer to deduct amount authorized by employee and remit payments
to designated organization or entity. Deletes requirement that employee make payment in lieu of dues to a
charitable organization if employee does not associate with labor organization for religious reasons. Deletes
requirement that employer deduct amount from employee's pay and remit to labor organization in accordance
with fair-share agreement. 

Unfair Labor Practices: Expands list of acts that are unfair labor practices. 

ISSUES DISCUSSED:

EFFECT OF AMENDMENT:
No amendment.

BACKGROUND:
The Public Employee Collective Bargaining Act (PECBA), enacted in 1973, codifies the laws governing employment
relations and public employers and employees in the state, counties, cities, school districts, transportation
districts and other local governments, as well as private employers not subject to the jurisdiction of the National
Labor Relations Board.


