The Oregon Coalition of Police and Sheriffs

Representing line officers and sheriffs’ deputies

VOTE ®°N SB 383

x Unravels existing collective bargaining agreements

x Gives legislative approval for employers to break contracts
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"Disciplinary action may not be taken against
a public safety officer without just cause.”

ORS 236.360(4)
I — Clit, Publje En'lployees, Electiong
;:ISS 2)5 (\‘fg?nes and County officers

Publjc officerg

Title .
itle 23  pro.. - and Emplova...



ARTICT,
TERMINATION .
68.1 This Contr

act shall pe effa
force and effact unti] the 30th da

Clive upop
Y of June ;

68.2 Negotiarious for

(&
a stcecessor Agreey 2, R[E
2020. This Contract shal] Temain in fy]] 1 |
Regotiations.

For the ¢

7
or . Qe R
1‘ i nre Us, bo 7 CEDI fQE
Siopy 0L St o S bre, s Bar y, 2% pa,.
S 0 Ay 6{7-1 ‘f‘()’al. lIIIo]) leg
hjg My ofy . “Cvan, € 0, S azy, oo,
Ny, ~ IS0y Co ey Ceg, Qe %€ opp & € they .
Mayor Teq Wheeler y 461)]}; " \OIIKS']'QI@ JNI;?C[II 01'[]18 q dr[‘be] pQIpOSe ‘Il[‘of‘[b 1
) o/ / ) 4‘5'3001'_ =0 Cﬁ]ejj e br?z'g ?a_ fyy. SSOCJ.{){,’ OW@SI loy, Oftjle ]-e
Uy bt g/ iy, a0y 0y @ g, S, e g, "oy Clay,  po.. ey,
O”‘"b]p ( }'311 - Vs Gy, & ”QII. ‘A, "y
Mary %Ly Caballero, Augiror 8 011](1 & sSOCJ'gt; Q)tb ]}ll"
25, §
i () '
DM LA, Y
Chief

just cause
. 1 1on shall be for Just c: .
“D(iism%llr)lg 1.831/1%3;;[:1(:(;10 the following grievanc
an Wl 2
procedure. ...

?_0__________‘._
L e 20

- oS agg” Tory Assoer.

ﬁffjbléf %?SOCI;WJ.OI:E lof’be SIZ;G Qaza ory, OCJa(,OD.

&'SII ] Sba[ I]Ie : ,8'1(71 erV[ e SU{ )

g @ G op 0[1&5, ]])ap ("]11 1113!/ S0 B Wye...
T lg S Pong ,, “ave Lorp,, Ve, 00 ] -

y — R, - ’T’Velm, gspf’llse ~(\j”’”b1}1 hve’”]’ 2o 5 d "

o eSOUI'Ce~ ] (20)0 ‘1117169.- [716 ( N 5 (<0

June 30’ 224 ) S, = 61611([ - Sy,




VOTE @W SB 383

1. Knowledge of consequences

2. Rule reasonably related to safe operation and reasonable expectation of performance

3. Effort to discover whether rule was violated

4. Fair and objective investigation

5. Substantial evidence or proof that the employee was guilty as charged

6. Rules, orders, and penalties applied evenhandedly and without discrimination

7 . Degree of discipline administered by the employer in a particular case must be
reasonably related to (a) the seriousness of the employee’s proven offense and (b)
the record of the employee in their service with the employer
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Improving Trust and Accountability
\/ Improving implicit bias training (HB 2355)
\/ Supporting anti-profiling policies (HB 2002)
\/ Helping to establish bodycam guidelines (HB 2571)
\/ Preserving Oregonians’ ability to film officers (Hg 2704)
\/ Support better mental health services (HB 2825)

\/ Resources for young people experiencing homelessness (HB 2232)

./~ Officer wellness services and screening (ss 507 /58 423 /5B 424)

x NOT by breaking existing agreements
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x Unravels existing collective bargaining agreements

x Gives legislative approval for employers to break contracts
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