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The Board of Parole and Post-Prison Supervision works within the 
criminal justice system to achieve the following: 

 Enhance public safety

 Set standard for sex offender notification through evidence based 
risk assessments

 Reduce repeat criminal behavior 

 Ensure legal integrity

BOARD GOALS
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STRATEGIC GOALS & OUTCOMES
Our 10 year strategic plan is tied to our “fundamentals map” 
which lays out our core processes. These processes are 
measured monthly and reviewed quarterly in order to assist 
us in improving procedures and efficiencies.

Set the national standard for parole boards in evidence  
informed decisions, innovative tools, conditions and 
processes, and effective parole board operations. 

10 YEAR GOAL 
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 The Oregon Parole Board was established in 1911. The full-
time Board was authorized in 1969. The 5 Board members 
are appointed by the Governor and confirmed by the 
Senate to 4-year terms. The Governor names the chair and 
vice chair.

 Authority is found in Article I §15 of the Oregon Constitution 
and Oregon Revised Statutes Chapters 144 and 163A. 
Board rules are promulgated in Oregon Administrative 
Rules Chapter 255.

 2017-19 Budget is $9,060,130

 The Board is currently composed of 28 FTE: 5 Board 
members, an Executive Director, a Supervising Executive 
Assistant, and 21 support staff.

Dome Building, circa 1930

Dome Building, 2017

BOARD HISTORY
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The Board is one program, funded by the General Fund. As an
independent state agency, the Board is a critical component of
the criminal justice system, spanning an person’s path through
the corrections system.

SUMMARY OF BOARD PROGRAMS

PROGRAMS & PRIORITIES
 Parole Release and Community Supervision
 Sex Offender Notification Level Risk Assessments
 Administrative Review, Appeals, and Legal Action
 Policies, Rules, and Operations
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1. Impose prison terms and make parole decisions on certain offenders

2. Conduct risk assessments of sex offenders and place them into a 
notification level

3. Notify victims and criminal justice stakeholders of hearings and releases

4. Determine parole & post-prison supervision conditions

5. Approve sanctions and impose warrants on parole and post-prison 
supervision

THE RESPONSIBILITY OF THE BOARD IS TO:
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SEX OFFENDER ASSESSMENT AND CLASSIFICATION 
(ORS 163A; HB2549, 2013; HB2320, 2015; SB767 2017)

• Currently, 4,585 offenders have been classified into a level in 
Oregon. There are approximately 31,000 individuals on the sex 
offender registry. Oregon is #1 per capita in the nation. 
Approximately 100 individuals are added to the registry each 
month in Oregon.

• As of January 1, 2019, the Board began accepting petition for 
reclassification and relief hearings. We are not yet able to give an 
estimate on the workload the hearings will require.
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Environmental Factors
IMPLEMENTATION OF HB 2549 (2013), HB 2320 (2015) & SB 767 (2017)
The Board is currently mandated to assess and classify sex offenders to a 
notification level.

IMPLEMENTATION OF HB 3194 (2013)
While there was no direct fiscal impact from HB 3194, there were 
increases in workload for staff and Board members, including change in 
processes and documents in order to accommodate new short-term 
transitional leave requirements. 

IMPLEMENTATION OF SENTENCING GUIDELINES IN 1989  
Initiated determinate sentencing and limited the Board’s authority for 
release decision making.
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Environmental Factors
NUMBER OF PERSONS IN PRISON OR ON POST-PRISON SUPERVISION

As the numbers of incarcerated and supervised persons fluctuate, so do 
the duties of Board members and staff.

JUDICIAL APPEALS
Court decisions routinely impact Board decisions and processes.

VICTIM AND STAKEHOLDER PARTICIPATION IN BOARD ACTIONS
The Board recognizes victim impact and has increased efforts to include 
victims in Board processes. Consequently, the Board’s workload has 
increased in this area.
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PROGRAM CHANGES
• New innovative program created to assess Oregon sex 

offenders into a notification level according to risk to 
reoffend sexually.

• Began process for holding hearings on the reclassification of 
level of sex offenders and relief from the obligation to 
register. 

• Major Impacts:
• Created rules and procedures.
• Increased number of assessments.
• Increased number of staff.
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AGENCY EFFORTS FOR COST SAVINGS
 The Board currently shares services with the Department of Corrections for 

Human Resources, Budget Analysis, Accounting, Payroll, Data Services, IT 
services, Procurement/Contracts.

 The Board is moving forward with electronic information:
 Oregon Records Management System - project for electronic offender file 

storage and maintenance.
 Parole Board Management Information System – module development 

making most processes paper free.
 Electronic (PDF) hearing packets for Board hearings.

 The Board is utilizing interns and volunteers.
 The Board is using change management to find efficiencies in all processes.
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MAJOR BUDGET INFORMATION
 Increased workload related to relief and reclassification 

hearings. 

 The Board requires additional space due to program 
expansion. The Board is working with DAS to locate suitable 
space. 

 In addition to traditional security concerns, holding  hearings 
in Board offices necessitates additional security measures. 
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The Board does not share programs. We do work
closely with stakeholders such as: the Department of
Corrections; Community Corrections; Oregon Youth
Authority; Criminal Justice Commission; Oregon State
Police; and the Psychiatric Security Review Board in
the performance of our statutory duties.

SHARED PROGRAMS
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2019-21 GOVERNOR’S BUDGET

General Fund Constraints led to difficult decisions for the 
Public Safety Program Area. 

In 2019-21, BOPPPS faces some challenges, including:

1. Maintenance and expansion of Board’s proprietary 
computer system, PBMIS.
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LONG-TERM VACANCIES - LWR
As a small agency, the Board does not typically incur 
many long-term vacancies.

There is only one staff person assigned per duty, except 
for assessment staff; therefore, when vacancies occur, 
recruitment and hiring are immediate.
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 Results of agency audits by SOS (297.070) – No audits 
conducted this biennium.

 Recent changes to agency budget or management 
flexibility – None.

 Summary of proposed technology projects – None.
 Other Funds ending balance form – Slide 36.
 Agency Fundamentals map – Slide 37. 
 Board traditional processes map – Slide 38.
 Board SONL program map – Slide 39.
 Board 10 year Strategic Plan – Slide 40.

APPENDIX
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APPENDIX - ENDING BALANCE FORM
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