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Time:

April 2, 2019
8:00 A.M.
HR D

900 Court Street NE, Room 453, Salem, Oregon 97301
Phone: 503-986-1738

Email: swf.exhibits@oregonlegislature.gov

**Subsequent Referral(s) to Ways and Means

**Subsequent Referral(s) to Human Services

Public Hearing and Possible Work Session

Work Session

SB    332 

SB    123 

SB    934 **

SB    494 **

SB    370 

SB    726 

SB    479 

SB    478 

Room:     

Posted: MAR 27  03:19 PM

In law providing that, if interview is element of hiring process for civil service position, public employer must 
interview each veteran who meets minimum and special qualifications for position, eliminates requirement that veteran 
possess transferable skills from military experience or education and eliminates exception for public employer that 
conducts interview only for selection of candidate from eligibility list. 

Extends application of provision prohibiting salary history inquiries to include employment agencies. 

Expands exemption from limitations on employment of retired members of Public Employees Retirement System 
employed by certain law enforcement and correctional agencies. 

Requires employers who are authorized to pay subminimum wages to individuals with disabilities to pay certain wage 
rates until June 30, 2023. 

Requires employer to provide notice to employees of upcoming inspection by federal agency of employer's records 
regarding identity and employment eligibility of employees within 72 hours of employer's receipt of notice of 
inspection from agency. 

Makes unlawful employment practice for employer to request employee to enter agreement that would prevent 
employee from disclosing or discussing conduct that constitutes unlawful discrimination, including sexual assault. 

Requires public employers to adopt policies to prevent workplace harassment. 

Prohibits campaign moneys and public moneys from being used to make payments in connection with nondisclosure 
agreement relating to harassment in workplace. 
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Send materials or presentations to the email at the top of the agenda 24 hours in advance of the meeting date. All 
submissions will be posted and made public on the Oregon Legislative Information System (OLIS).


