
 

 
History of OEIB/CEdO Positions 

 
In 2011, Senate Bill 909 (chapter 519, Oregon Laws 2011) created the Oregon Education Investment Board (OEIB) with 
12 board members and 11 staff.  During the 2011-13 biennium, all of the OEIB staff were placed into existing positions at 
the Governor’s Office.   
 
OEIB was established as an independent agency effective July 1, 2013.  The Legislatively Approved Budget for 2013-15 
rolled over all existing staff positions and created four (4) new positions to be used in conjunction with a to-be-developed 
policy and research unit.   
 
The Legislature approval was with the understanding that as the agency became more mature, positions might need to be 
re-examined to allow OEIB to effectively carryout its mission.  In 2014, OEIB presented the following reclassification 
package to properly classify positions existing at that time, which was approved.   
 

Reclassifications during 2013-15 biennium 
 

Position 5240005 was a downward reclass from a PEM G to a PEM F.  This position was originally established as the 
Senior Policy Advisor (PEM G).  The role of the Senior Policy Advisor was combined with the Chief of Staff position 
5240002 (PEM H).  Position 5240005 then became the Secondary Transitions & Student Engagement Director (PEM F). 
  

2013-15 Budget – PEM G  $254,664 
 Reclass – PEM F  $209,808 
 Cost Savings   $  44,856 
 
 
 
Position 5240007 was an upward reclass from an Executive Assistant (EA) to a Supervising Executive Assistant working 
as the Office Manager and support staff supervisor. 
 

2013-15 Budget – EA  $129,216 
 Reclass – Super. EA $135,624 
 Cost Increase  $    6,408 



 

 
Position 5240008 was established as an Executive Support Specialist 2 (ESS-2) Board Administrator position.  This 
position was abolished and a new position, 5240020 was established as an Operations & Policy Analyst 1 (OPA 1) 
position for the Board Administrator. 
 

2013-15 Budget – ESS-2  $  96,720 
 Reclass – OPA 1  $112,728 
 Cost Increase  $  16,008 
 
Position 5240009 was a downward reclass from a PEM G to a PEM F.  This position was originally established  as the 
Curriculum & Instruction Deputy Director (PEM G).  Upon the resignation of the Deputy Director, the Chief Education 
Officer determined the agency needed a position working in the early transitions.  Thus, this position became the Early 
Transitions Director (PEM F).   
  

2013-15 Budget – PEM G  $254,664 
 Reclass – PEM F  $209,808 
 Cost Savings   $  44,856 
 
Position 5240013 was established as a Research Analyst 3 (RA3) position.  This position was abolished and a new 
position, 5240021 was established as the Communications Director (PEM F).  
 

2013-15 Budget – RA 3  $130,128 
 Reclass – PEM F  $209,808 
 Cost Increase  $  79,680 
 
 
 
Position 5240016 was established as a Research Analyst 3 (RA3) position.  This position was abolished and a new 
position, 5240012 was established as an Executive Support Specialist 2 (ESS 2) position.   
 

2013-15 Budget – RA 3  $130,128 
 Reclass – ESS 2  $  93,480 
 Cost Savings   $  36,648 


