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Oregon Legislature,
 
I am writing in regards to SB 818 and more mandatory requirements put on
employers.  I am appalled to think that more restrictions on business owners is
the answer to working class citizens.  As not only a small business owner
myself, but also employed for a larger business, there is no positive to come
from this.  Why does Oregon continue to think the employer is the problem
when it comes to wages, especially in the lower to medium wage
businesses/income. 
 
Has our state government failed to look at the items that may have caused
higher living costs, while wages remain the same?  Have we not looked into
the housing crisis, Southern Oregon for example where low income housing is
difficult at best because there is minimal vacancy.  Those that are vacant are
outrageously costly compared to 10 years ago.  A 3 bedroom house is $1500
in Southern Oregon, a 2 bedroom $1250.  My son is 18 years old, works 40+
hours a week at $13 an hour and cannot afford to move out and have any type
of a life because housing is too expensive.  I have a 19-year-old employee that
is yearning to become a Forensic Analyst, but can’t afford to move to Portland
for school because housing is too expensive, yet she is a 4.0 student, but from
median income hard working family!  She is home schooled, therefore many
grants don’t apply.  Where is the justice in that?
 
Gas prices alone are extremely outrageous, thus further causing families
hardship that can’t be overcome.  Do you not realize the cost it takes for
individuals to drive while attempting to find low income housing?  Many lower
income residences are out in the remote areas, thus causing significant gas
expense to travel to get to work, nothing but a vicious cycle of moneys going
out the door.  These constant vicious cycles are what causes business to
fluctuate their schedules in order to pay the bills and just keep their doors
open.  Did anyone stop to think that simple reductions in housing costs would
allow families to spend more in the economic world, thus the “scheduling”
problem you think you see would significantly reduce.  There isn’t a
“scheduling problem”, there is a problem with costs associated with living. 
These costs trickle to the employer that is just trying to keep their doors open
anyway they can.
 
Senate Bill 828 is bad business, Senate Bill 828 is bad for employees, Senate
Bill 828 does nothing except force business to leave our state or close their
doors permanently.  There is no benefit to this.  You have already tied hands
with sick leave requirements.  You have already given employees to the right
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Predictive Scheduling Talking Points (SB 828) 


Scheduling Mandates—Bad for Employees, Bad for Employers 


Proposals are currently floating in Oregon and in municipalities around the country that would require 


employers to provide employees with work schedules at least two weeks in advance, compensate 


workers if changes are made, and offer penalty wages if workers are called in at other than scheduled 


times.  A primary goal of these bills is to help workers balance the demands of their jobs with family 


responsibilities.  However, these mandates reduce flexibility for employers and employees—many of 


whom sought out their jobs for the flexibility they provided. 


Workers and employers should be able to deal with unexpected life events.   


Many workers report that they choose a job in retail or food service in order to have the flexibility to 


deal with anything from their own school schedules to the active lives of their children.  But scheduling 


mandates make it difficult and expensive for employers to comply with last minute schedule change 


requests—even those requests that are due to a child’s illness or last minute opening for a badly needed 


medical appointment.  


 


New companies and their employees benefit from flexibile hiring and need-based scheduling. 


Flexibility in scheduling workers is essential to starting or expanding a small business.  The less time a 


business has operated, the harder it is to predict how customers will respond to products and 


promotions—and the less money the business has to available to pay a penalty for calling in a worker 


when there’s unexpected demand.  Scheduling mandates make it more difficult for businesses to access 


the workforce they need in order to grow. 


 


Employees and employers shouldn’t be penalized for bad weather. 


Severe weather already has an adverse impact on businesses because it suppresses demand and can 


impact inventory delivery.  If businesses have to pay workers even when a store is closed or inaccessible 


to customers, they will take an additional financial hit.  And for businesses built around outdoor 


recreation such as golf courses, outdoor swimming facilities or ski areas, the added costs could make it 


difficult to keep operating in bad years. 


 


Employees and employers should be able to adjust to changes in supply and demand 


Weather isn’t the only thing that can disrupt business operations.  Demand is not always predictable, 


and for some businesses, it rarely is.  A street closure, late delivery, or mechanical failure at a factory can 


quickly reduce sales and the need for workers.  None of these things are within an employer’s control, 


yet scheduling mandates would create unfair penalties. 


 


Employers and employees should have a say in setting and changing their schedules 


Mandating predictability would make it more difficult for employers to collaborate with employees on 


flexible schedules.  While some workers need as much certainty as possible in their work hours because 


of child care and other factors, there are also many workers who benefit from flexible schedules.  A one-


size-fits-all approach may help some workers, but it will hurt many others. 







to abuse sick leave and not be able to protect our business, you have already
forced our hands with return to work rights after family troubles.  Are you
really going to force our hands again and require us to forecast our business
when you can’t even forecast and guarantee your own state budget? 
 
Stop requiring business to stoop to the level of those that don’t want to work. 
How about you put your energy into reducing housing costs, fuel costs,
energy cost and make it feasible for families to enjoy life with the significant
jobs that are actually out there.  Yes, they may have to work hard, that’s ok, it
never hurt anyone.
 
Stop Senate Bill 828!
 
 
 

 
 


