






























































































Chamber President/CEO  
Debbie Pedro 
 
 
Executive Board 
Past Chairman of the Board 
Joseph Basile 
 Calpine Corp 
Chair Shirley Parsons 
 American West Properties 
Treasurer Paul Keeler 
 Eastern Oregon Telecom  
Chair Elect Josh Burns 
 Wal-Mart DC 
 
Board of Directors 
Josh Burns 
 Wal-Mart DC 
Kara Taylor 

US Bank 
Phillip Spicer Kuhn 
 Kuhn Law Office 
Jason Edmiston 
 Hermiston Police Dept. 
Randy Randall 
 Preferred Realty Inc 
Bryan Medelez 
 Medelez Trucking 
Kris Bennett 
 KRISanthemums & Bennett 
Botanical Gardens 

 Ex-Officio  Joseph Franell 
  EOT 
 

 
 
 
 
 
 
Hermiston Chamber of Commerce 
415 S. Hwy 395 
PO Box 185 
Hermiston, OR 97838 
541-567-6151  Fax:541-564-9109 
hermistonchamber.com 
 

								February	17,	2017	

									Good	Evening	Ways	and	Means	State	Budget	Committee,	

We	are	so	happy	you	have	come	to	Hermiston!		We	first	want	to	thank	you	
and	 let	 you	 know	 we	 appreciate	 your	 hard	 work	 and	 the	 task	 at	 hand.		
There	are	not	always	easy	answers	or	 fixes.	We	have	entrusted	 in	you	to	
serve	us,	to	protect	and	keep	Oregon	safe,	healthy	and	business	friendly.	
	
Our	 Chamber	 represents	 440	 businesses	 and	 those	 businesses	 employ	
approximately	13,523	employees.		It	is	incredible	to	see	what	people	can	
do	when	they	are	so	passionate	about	our	economic	climate,	as	you	know	
our	 economic	 welfare	 is	 mainly	 associated	 with	 the	 over	 100	 different	
agricultural	crops	grown	in	our	area	and	what	Hermiston	has	to	offer.		We	
are	 very	 fortunate	 to	have	 such	 great	 leadership	here	 in	our	 region	and	
that	 there	 are	 many	 excellent	 partners	 that	 have	 a	 vision	 and	 work	
together	very	well.		We	are	fortunate	to	have	great	leaders	at	the	capital	
in	Representative	Greg	Smith	and	Senator	Bill	Hansell	they	represent	us	so	
well	and	we	are	proud	of	the	work	they	are	doing	on	behalf	of	our	region.		
We	 have	 work	 closely	 with	 our	 local	 leaders	 including	 the	 City	 of	
Hermiston,	Umatilla	County,	Good	Shepherd	Health	Care	Systems,	Eastern	
Oregon	 Women’s	 Coalition,	 North	 East	 Oregon	 Water	 Association,	
Umatilla	 Electric	 Cooperative,	 Ports	 of	 Umatilla	 and	 Morrow	 Counties,	
Eastern	 Oregon	 Telecom,	West	 Umatilla	 County	 Economic	 Development	
Group,	 Blue	Mt.	 Community	 College,	 Eastern	Oregon	University	 and	 the	
Hermiston	School	District.	
	
BUSINESS	IS	OUR	BUSINESS	
	

• Hermiston	has	a	need	for	housing	at	the	entry	level-first	time	home	
owners	 and	 temporary	 housing	 such	 as	 moderately	 priced	 apartment	
complexes,	not	low	income.	

• Our	business	community	wants	to	see	a	balanced	budget	but	not	at	
the	cost	of	more	regulation	to	them.		

• We	oppose	a	new	13	percent	tax	rate	for	income	above	$250,000.		
This	 is	 a	 significant	 issue	 for	 small	 business	 and	 business	 income	 is	
typically	taxed	at	the	personal	income	tax	rates.		

• PERS	pension	plan	 is	bankrupting	our	 state	and	 tax	payers	 should	
not	 be	 required	 to	 pay	 for	 two	 retirement	 plans.	 	 A	 freeze	 on	 hiring	
additional	state	employees	during	this	biennium	would	free	up	resources	
and	ward	off	some	of	the	pressure	to	increase	taxes,	fees	and	charges.			

• Pendleton	State	Forensic	Lab	currently	in	Pendleton.		The	need	for	
this	 facility	 in	 Eastern	 Oregon	 is	 important	 it	 serves	 and	 the	 support	
regionally	many	jobs	directly	and	indirectly.	



• BOLI	Overtime	Ruling	
The	Oregon	Bureau	of	Labor	and	Industries'	(BOLI)	recent decision to change decades-old procedures for 
determining overtime is attracting national attention, as are efforts by Associated Oregon Industries (AOI) to 
repair the damage of BOLI's change.	
A	nightmare	cycle	of	mandates!	 	Employers	large	to	the	small	 local	business	are	already	finding	it	hard	to	
adapt	to	the	sick	leave	mandate	imposed	by	the	Oregon	State	Legislature	and	now	the	new	overtime	rule.		
One	business	locally	had	11,000	sick	leave	days	last	year,	they	also	had	to	hire	an	additional	HR	staff	person	
to	keep	track	of	all	of	it,	in	addition	just	imagine	the	nightmare	of	scheduling	around	a	new	overtime	rule	on	
top	of	this.		No	wonder	Oregon	businesses	have	a	hard	time	keeping	workers.		The	employers	have	to	come	
up	with	creative	ways	to	schedule	employees	this	causes	employees	to	quit	their	jobs.	For	those	who	have	
not	 followed	 this	 issue,	Oregon	 requires	 that	most	employers	of	 food	processers,	mills	or	manufacturing	
workers	pay	daily	overtime	for	work	over	10	hours	per	day.	Under	state	and	federal	law,	these	employers,	
as	well	as	most	others,	must	also	pay	overtime	 if	employees	work	more	 than	40	hours	 in	one	seven-day	
period.	Because	 of	 the	 two	 separate	 overtime	 laws,	 food	 processers,	 manufacturing	 and	 mill	 workers	
frequently	end	up	with	both	daily	and	weekly	overtime.		
	
Best	wishes	as	you	are	seeking	input	from	communities	across	the	state	and	thank	you	for	your	time,	

	
Debbie	Pedro	
CEO	
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