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March 6, 2017
1:00 P.M.
HR D

900 Court Street NE, Room 453, Salem, Oregon 97301
Phone: 503-986-1514

Email: shs.exhibits@oregonlegislature.gov

Note change: SB 231 and SB 760 have been added to this agenda, while SB 246 has been removed.

**Subsequent Referral(s) to General Government and Accountability then to Ways and Means

**Subsequent Referral(s) to Ways and Means

Work Session

Public Hearing

Send materials or presentations to the email at the top of the agenda 24 hours in advance of the meeting date.

SB    53 

SB    104 

SB    231 **

SB    275 

SB    760 

SB    363 **

SB    711 

Room:     

Revision 2   Posted: MAR 03  08:05 AM

Modifies licensing fees paid to Oregon Health Authority by in-home care agencies and hospice providers. 

Modifies provisions relating to registry of persons who provide care in certain facilities. 

Establishes Task Force on Student Mental Health Support. 

Permits covered entity to deny request for copy of health information regarding individual who is appealing denial of 
Social Security disability benefits if requested by person other than individual or individual's personal representative 
without valid written authorization signed by individual. 

Removes requirement, for abuse reporting purposes, that contact between public or private official and abused person 
or abuser be while acting in official capacity. 

Directs Department of Education to conduct study on methods for improving safety of work environments for staff 
involved in special education and related services. 

Establishes public policy that Department of Human Services employee whose employment is terminated for violating 
duty to report abuse is not eligible for reinstatement of employment with department. 


