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Most Oregon workers receive healthcare benefits from their employers and the Affordable Care Act sets a standard for 
what an affordable, employment-based healthcare plan must look like.  Unfortunately employers can avoid ACA penalties 
by reducing wages, hours worked or both so that workers are no longer full-time, full-year employees under the ACA.  
Additionally, when employers have low wage workers on medical assistance programs rather than an employer-based 
plan, costs are shifted onto taxpayers.  In fact, a recent report shows that taxpayers in Oregon subsidize corporations that 
don’t provide adequate wages and benefits to their employees to the tune of $1.7 billioni annually due to low wage 
workers’ dependence on public assistance programs.  
 
SB 845 is a simple accountability measure to ensure that large employers are providing adequate healthcare benefits to 
their workers as required by the ACA, and that the state is recouping costs for medical assistance programs for workers 
that are receiving these benefits when their employer refuses to provide them.         
 
What Does SB 845 Do? 
 

• Defines large employers in line with the ACA requirements of 50 or more employees 
• Exempts public employers 
• Requires the Employment Department and OHA to coordinate on determining employers with workers on 

medical assistance programs 
• Creates a simple formula for determining penalty for large employers with workers on medical assistance 

program 
• Establishes “Employer Responsibility for Medical Assistance Trust Fund” to collect penalties paid by employers 
• Allows for penalties collected from employers to pay for implementation of this bill and for the state’s share of 

medical assistance costs for covered employees 
 
The state of Oregon has many great employers that not only pay fair wages to their employees, but also provide adequate 
healthcare benefits.  Unfortunately, there are bad actors looking to protect their bottom line rather than provide 
healthcare for their workers by reducing hours and using a loophole in the ACA.  When this happens, taxpayers are left 
footing the bill as workers rely on public assistance for their healthcare.  Oregon can do better, and the Healthcare 
Accountability Act can move us towards greater accountability and ensure workers have access to basic benefits as the 
ACA has intended.     
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Health Care Reform Five Years In,  Mercer 3/17/2015ii 
• Survey of nearly 600 employers conducted February 2015 
• 27% of employers have taken some action to avoid increased enrollment 

 
Changes made to workforce strategy to minimize enrollment growth 
Increased headcount so that more employees work fewer hours 2% 
Reduced headcount 2% 
Reduced hours of employees who consistently worked 30+hrs/wk 7% 
Reduced hours of employees who occasionally worked 30+ hrs/wk 12% 
Ensured that newly hired part-timers will work fewer than 30 hrs/wk 16% 
Some other change in workforce strategy 10% 
No change in workforce strategy 73% 
 

Some Employers Cutting Part-Timers’ Hours, SHRM Finds. Findings highlight the impact of the Affordable Care Act 
on its fifth anniversary,  Society For Human Resources Management, 3/24/2015iii 

• Survey of 743 HR professional from a randomly selected sample of SHRM members 
• 14% of HR professionals said their organization had already reduced part-time hours, an additional 6% said they 

plan to do so, as a result of the ACA employer mandate. 
• 3% of respondents had reduced or planned to reduce hours for full time employees. 
• On average, among organizations that had reduced or planned to reduce their full or part time employees as a 

result of the ACA, 19% of employees at those organizations were affected 
 

Reduction in Hours 
HR professionals were asked, “As a result of the ACA employer mandate, has your organization considered 
reduction the number of hours worked for some full-time or part-time employees?” 
 Part-Time 

Employees 
Full-Time 

Employees 
Yes, we have already reduced employee hours 14% 2% 
Yes, we plan to reduce employee hours 6% 1% 
Yes, but we have decided NOT to reduce employee hours 8% 6% 
No, we have not considered reduction employee hours 72% 91% 
Source: SHRM Survey Findings: Health Care Reform- 2015 Update 
 
 
                                                           
i http://lerc.uoregon.edu/wp-content/uploads/2015/01/2014-Oregon-Workforce-Report-The-High-Cost-of-Low-Wages-in-Oregon.pdf 
ii http://www.mercer.com/content/mercer/global/all/en/newsroom/aca-broadened-eligibility-rules-have-little-impact-on-employee-enrollment-levels-in-2015.html 
iii http://www.shrm.org/hrdisciplines/benefits/articles/pages/part-time-hours-cut.aspx 

 














































