Chair Holvey and members of the committee.
My name is Cedric Hayden State Representative from House District 7.

Thank you for this opportunity to come before you to clarify my intentions with HB 3325 which
is not properly represented in the printed draft before you. As a result, I have the -1 amendments
to present to you today, which does accurately portray my goals and intentions. The brief
explanation for the current language in HB 3325 is due to running out of time running up against
the filing deadline for filing legislation and not having an adequate amount of time to properly
review the draft—I made a mistake—the kind of mistake I won’t make twice.

Please allow me to speak to the -1 amendment before you and to clarify my intention and define
the need for this bill.

Today I am here to start a conversation about compensation package vs. W2 wages.

This bill is not about increasing or decreasing minimum wage, it is about the cause and effect of
any significant change in Oregon minimum wage currently at 127 percent of the federal Fair
Labor Standard Act.

HB3325 would only be “triggered” if Oregon minimum wage was raised above 150 percent
($10.87 per hour) of the federal Fair Labor Standards Act.

Currently a single person working full time at Oregon minimum wage or $9.25 does not qualify
for OHP health benefits coverage. However a single parent with one child will qualify up to
$21,700 per year or about $10.50 per hour. A single parent making $10.87 or 150 percent of the
federal Fair Labor Standard Act will no longer qualify health care benefits, this is the “trigger’
level. A single parent with two children making $13.50 per hour or $28,080 will no longer
qualify for health benefits either. This is known as the health care “cliff”. (These estimates do not
include individual tax filer’s unique situations.)

I realize this issue is complex, but the bottom line is that there are unintended consequences
resulting in current law that can be fixed, thereby helping an important part of our population
who needs the critical service our state is offering.

This bill is about giving low wage earners the opportunity to retain health care benefits or at least
have a better chance of receiving them through their employer when they fall off the health care
benefit “cliff”.

Thank you for your time and I hope to have your support in helping low wage working families
better access to health care benefits.

Cedric Hayden
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HB 3325-1
(LC 3424)
3/18/15 (CJC/ges/ps)

PROPOSED AMENDMENTS TO
HOUSE BILL 3325

Delete lines 5 through 21 of the printed bill and insert:

“SECTION 1. ORS 653.035 is amended to read:

“653.035. (1) Employers may deduct from the minimum wage to be paid
employees under ORS 653.025, 653.030 or 653.261, the fair market value of:

“(a) Lodging, meals or other facilities or services furnished by the em-

ployer for the private benefit of the employee[.]; and

“(b) Health care benefits that are paid by the employer and earned
by the employee, provided that the amount of compensation payable
in legal tender that is subject to deductions, charges or allowances is
not lower than 150 percent of the federal minimum wage, as estab-
lished under the federal Fair Labor Standards Act. This paragraph
does not convert health care benefits into income earned by the em-
ployee for state or federal income tax purposes.

“2) Employers may include commission payments to employees as part
of the applicable minimum wage for any pay period in which the combined
wage and commission earnings of the employee will comply with ORS 653.010
to 653.261. In any pay period where the combined wage and commission
payments to the employee do not add up to the applicable minimum wage
under ORS 653.010 to 653.261,\ the employer shall pay the minimum rate as
prescribed in ORS 653.010 to 653.261.

“(3) Employers, including employers regulated under the federal Fair La-

bor Standards Act, may not include any amount received by employees as



