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June 25, 2013
In Support of SB 789 A
Dear House Committee Members,

Thank you for the opportunity to offer support on SB 789A. We are grateful to Senator
Hass and our local legislators who have co-sponsored this bill with him.

Beaverton School District has participated in the comparability analysis three times since we were
required by statute. Each time, our comparable plans were significantly less expensive than

OEBB plans. We have calculated a savings of $25.8 million dollars or 260 teaching positions over a
five year period (from OEBB’s inception in 2008) through June 30, 2013.

We support SB 789 A for the following reasons:

SB 789 A is reasonable and efficient legislation

Beaverton School District and the other school districts outside of OEBB have consistently shown
since 2008 that we have appropriately managed our employee health plans and provided comparable
plans less expensively than OEBB plans.

There are costs to each district to produce the comparability analysis and there are costs

to OEBB for their consultants to perform their review. SB 789 with the -2 amendment

would limit the exposure that school districts currently incur in producing this analysis by

eliminating the every two year requirement. SB 789 would be a welcome relief to school districts that are
currently strapped for additional resources.

SB 789A does not change the intent of the statute

This bill leaves the option of employee bargaining groups or school districts to request an actuarial analysis
annually. Should our bargaining groups wish to consider transitioning to an OEBB plan, the option remains
open to them.

In addition, we support SB 789A because in these times, it is difficult to plan our budgets knowing that every two
years, we could be subject to entering an increasingly expensive system that would continue to drain dollars from
our classrooms.

Beaverton School District

Dustrict Goal for 2010-13; All students will show continuous progress toward their personal learning goals, developed in collaboration with teachers and parents, and
will be prepared jor post-secondary education and career success.

The Beaverion School District recogmzes the diversity and worth of all indiveduals and groups. 1t 1s the policy of the Beaverion School Distrect that there will be no discromination or harassment of individials or groups
heased v race. color, religion, gender, sexual orentation, gender wdentity, gender expression, nattonel origm, marital siatis, age, velerans' stams, genetic mformaton or disability i any educational programs, actrvilies or
employment
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