EcONOMIC DEVELOPMENT
FOR CENTRAL OREGON

February 26, 2013

To: Members of the House Business & Labor Committee
Rep. Margaret Doherty, Chair

Rep. Tim Freeman

Rep. Paul Holvey

Rep. Greg Matthews

Rep. Kim Thatcher

Rep. Jim Thompson

Rep. Brad Witt

Rep. Shemia Fagan

RE: Opposition to HB 2675 & 2677
Dear Representatives:

Economic Development for Central Oregon (EDCO) has been the tri-county region’s
(Crook, Deschutes and Jefferson) lead economic development otganization for the past 32
years. As the largest non-profit economic development organization in Oregon, we have
had success in recruiting new jobs and industry over that period, facilitating the successful
relocation or expansion of more than 155 companies that created 4,200 new, well-paying
jobs over the past decade. We also manage all five enterprise zones in the Central Otegon
region, two Renewable Energy Development Zones and two e-commetce zones.

If my memory serves me correctly, there have been attempts within the legislatute for at
least the past decade to impose prevailing wage requirements on companies participating in
Oregon’s enterprise zone program. Thankfully all have failed. Why ate we thankful for this
outcome? In the most simple terms possible: enterprise zones are Oregon’s best tools for
attracting jobs and taxable investments for local jurisdictions.

The proposed changes that HB 2675 and HB 2677 would require ptivate companies to pay
prevailing wages on construction projects over $5 million that patticipate in enterprise zones
or that otherwise receive temporary property tax exemptions in exchange fot jobs. In our
atea, as is the case across the state, prevailing wages are considerably above typical market
rates. Requiring companies to pay these wages for all trades in construction projects that
will facilitate creation of permanent, well-paying jobs will negate the tax benefits, which are
only realized over time. Heaped on these additional costs, the repotting requirements and
application fees proposed in HB 2675 and HB 2677 that would be placed on companies are
potentially so unclear and onerous that no company would use the progtam for these
provisions alone.

We have in our region several projects that selected Oregon over other states for major
capital investments because of the Entetprise Zone. If HB 2675 and HB 2677 were made
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law, the Central Oregon area could expect more than $1 billion in ptivate investment to
disappear along with hundreds of badly needed, well-paying jobs with companies that have
not yet finalized their site selection decisions.

Why does this legislation keep surfacing? Unions have this high on the priotity list as a
deliverable to their members. What this agenda fails to recognize is that this legislative
solution to benefit a specific type of worker will likely scare away work that is currently
coming to Oregon that does pay prevailing wages. In our region, the emetging data center
development is a good example — many of the contractots on these capital-intensive projects
are union members, particularly in the electrical, mechanical and plumbing trades. Many of
the concrete and excavation contractors are non-union. Oregon’s enterptise zones play a
key role in attracting data center investments and well-paying jobs. Passage of HB 2675 and
HB 2677 into law would likely disincentivize companies currently investing in Oregon and
scare off companies we are now courting.

Prevailing wage as a requirement for an enterptise zone benefit is counterproductive and will
cost Oregon jobs when we can least afford it. Please join EDCO in strongly opposing HB
2675 and HB 2677 — truly legislation at its worst for any season of the business cycle.

Thank you for your consideration on this important issue.

Respectfully,

/-

Roger J. Lee
Executive Directot

Cc: Representative Jason Conget
Representative Gene Whisnant
Representative John Huffman
Representative Mike McLane

EDCO Board of Directors:

Katherine Tank, Partner, Schwabe, Williamson & Wyatt, P.C.

Greg Lambert, President, Mid Oregon Personnel Services, Inc.

Bill Anderson, President & CEO, Mid Otegon Federal Credit Union
Amy Tykeson, Owner and CEO, BendBroadband

Angela Price, Business Managet, Pacific Power

Doug Ettner, Senior Account Executive, Central Electric Coopetative
Datrren Powderly, Partner, Compass Commercial Real Estate Services
Lorie Harris Hancock, Principal, Harris Hancock Attotney at Law
Melanie Widmer, President, Madras Sanitaty Service

Wes Price, Partner; Harrigan, Price Fronk & Co. LLP, CPA’s

David Asson, Councilor, City of Sisters

Joe Centanni, Partner, Integrity First Financial

Wayne Fording, Commissioner, Jefferson County
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Steve Forrester, City Manager, City of Prineville

Andy High, VP of Government Affairs, Central Oregon Builder’s Association
Becky Johnson, Vice President, OSU-Cascades

Doug Lofting, Vice President, Shielding International

Mike Malmquist, Senior Lending & Region Manager, US Bank

Matthew McCoy, VP for Administration, Central Oregon Community College
Bill Robie, VP of Government Affairs Directot, Central Oregon Association of Realtors
Scott Ramsay, Councilot, City of Bend

Kitk Schueler, Chief Administrative Officet, St. Charles Medical Center

Sean Watt, Market President, Home Federal Bank

Greg Hagfors, CEO, Bend Memorial Clinic

Susan Reed, Vice President & General Manager, CenturyLink

Steve Hultberg, Attorney, White Parks & Alexander, LLP

Alana Hughson, Executive Ditectot, Central Oregon Visitor’s Association
Jason McKibbin, Chief Operating Officer, MediSISS

Jeff Staudenmaier, Region Manager, Cascade Natural Gas Corporation

Ryan McHugh, Financial Advisor, UBS

Britt Spaulding, General Manager, Round Butte Seed

Bruce Daucsavage, President, Ochoco Lumber Company

Carolyn Eagan, Business Advocate, City of Bend
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