75th OREGON LEGISLATIVE ASSEMBLY - 2009 Regular Sesson MEASURE: HB 2826 A
STAFF MEASURE SUMMARY CARRIER:  Sen. Monnes Anderson
Senate Committee on Commer ce and Wor kfor ce Development

REVENUE: No revenue impact
FISCAL: No fiscal impact

Action: Do Passthe A-Engrossed Measure

Vote: 4-0-1
Yeas. George, Monnes Anderson, Prozanski, Rosenbaum
Nays: 0
Exc.: Telfer

Prepared By: Jeremy Sarant, Administrator

M eeting Dates: 4/29

WHAT THE MEASURE DOES: Clarifiesthat the Commissioner of the Bureau of Labor and Industriesis responsible
for issuing specia overtime permits for minors under the age of 16 years working in agriculture. Establishes that minors,
age 14 and 15 years old, may work between the hours of 7:00 am. and 7:00 p.m., and between 7:00 am. and 9:00 p.m.
when working between June 1 and Labor Day.

| SSUES DI SCUSSED:
* Value of work experience for young people

EFFECT OF COMMITTEE AMENDMENT: No amendment.

BACKGROUND: The Bureau of Labor and Industries (BOL) has the statutory authority to regulate working
conditions for minors under the age of 18 yearsworking in Oregon. Minors are generally protected by the same
employment laws that protect adults, including minimum wage and overtime laws. In most circumstances, a minor must
be at least 14 years old to work in Oregon. There are no statutory limits on the number of hoursthat 16 and 17 year olds
can work in aday, but they cannot work more than 44 hours per week. Minors, age 14 and 15 years, cannot work during
school hours, and cannot work more than three hours on a school day or more than eight hours on non-school days.
Under the provisions of HB 2826 A, minors who are working in most types of jobs can work between the hours of 7:00
amto 7:00 pm, but can work as late as 9:00 pm between June 1% and Labor Day. Currently, time restrictions cannot be
imposed for 14 and 15 year-oldsin specific jobs, such asfor delivering newspapers, or babysitting.

State and federa child labor laws have different requirements for different age groups of minors working in agriculture.
The types of work that can be performed, aswell as the amount of time they can work per day or per week, vary upon
such factors as whether they are working at the same farm that employs their parents, and if the work is performed
during the school year or during avacation period. BOLI has the statutory authority to issue a specid permit for minors
who are working more than ten hours per day and 60 hours per week during school vacations lasting more than one
week. Prior to September 1995, employers had to obtain specia permits when hiring any minor; currently, the employer
verifiesthe age of every minor hired and applies each year for a single annual employment certificate, which coversall
employed minors.
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